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 Mike Rowe from Dirty Jobs  has some great advice - at least I think it is 

great advice - some advice I have been trying to convince my students of for 

years:  “Work smart AND hard.”  Mike Rowe was the keynote speaker at the 
SkillsUSA 2013 National Leadership Conference.   I wasn’t there, but I 

watched his 28 minute speech on YouTube ( http://www.youtube.com/watch?
v=8DDJA4v0bk0) .  I think everyone should watch it (when you have noth ing else to do:)   In the 

speech, Mike expresses h is belief that we are a “Profoundly Disconnected” society.  As he states  
on his website (www.mikeroweworks.com), “For decades, we have put a premium on a four-

year degree, and told an entire generation that Trade Schools and skilled labor are ‘al ternatives’ 

to ‘h igher education.’  That attitude is warping expectations,” Mike continues, “wrecking oppor-
tunity and destroying our country.”  WOW!  That is  powerful  stuff you say there, Mike!!! 

Here is what I got from watching his speech and looking through h is website; basically, 
Mike’s message is that we need to stop pushing all kids  to go to a 4-year college because just get-

ting a 4-year college degree is not going to ensure you will be successful.  In order to be success-
ful in today’s economy, you need skills, vocational skills, those skills you and I, as teachers, try to 

teach on a daily basis.  Those skills can be gained by attending a vocational  school, a 2-year col-

lege, a trade school or lots of other options besides a 4-year college.  Granted, there are some 
fields that will require a higher level degree, but if I am going to be totally honest with myself, 

the majority of the students I teach are the ones that will be productive citizens without that 4-
year degree. 

I know not everyone agrees with  Mike’s  viewpoint, nor will everyone agree with me. 
Don’t get me wrong, I’m not saying to no go to college.  I am a huge advocate of going to col-

lege.  I fully believe that, in general, the better educated a person is, the more success he or she 

will have in life.  What I AM saying though, is  that in order to become a productive, successful, 
supportive citizen, most students  need those vocational skills just as  much, if not more than, the 

theory skills.  Students need to know how to apply those things learned in math class or English 
class or chemistry class or social studies class. Yes, we need thinkers, we need forecasters, we 

need analysts, and we need philosophers in our world.  But, we also need mechanics, we need IT 
people, we need nutritionists, we need accountants, we need carpenters, we need medical  peo-

ple, we need architects, we need computer operators, we need machinists, we need those people 

who are willing to get their hands dirty, we need those 
people that are willing to put forth the extra effort, we 

need those people that are willing to WORK SMART 
AND WORK HARD.   

 So, I now have Mike Rowe’s poster hanging in 
my classroom, and I tell my students that while they 

need the additional education after high school, not 

everyone needs the 4-year degree.  It really is okay, 
and sometimes better, to learn a trade, to learn a skill, 

to work at something they love to do and to work 
smart AND hard at it.  There is a skills gap, and we, as 

teachers  are charged with helping shorten that gap.  
That’s why we are doing what we love to do . . . and 

that’s why we are working smart AND hard – so we 

can set the example.  As always, remember, we make a 
difference. 

Work Smart? Work Hard? 

By Kenna Teel-President Elect 

http://www.youtube.com/watch?v=8DDJA4v0bk0
http://www.youtube.com/watch?v=8DDJA4v0bk0
http://www.mikeroweworks.com
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 As teachers how do we 

prepare students for their 

future jobs?  During their 

career, each employee will 

make numerous career and 

employment changes.  What 

traits must an employee have 

in order to be competitive in 

the job market?   

The business education 

curriculum stresses updated 

technology training, but we 

must strive to train students 

to be self-disciplined, task 

oriented, and punctual. 

Attendance is essential, 

whether it is the classroom 

or the work place.  

Absenteeism could cost the 

student a grade reduction, 

and it is a major factor for 

evaluation discipline on the 

job.  

Input from employers still 

stress communication skills, 

verbal and written, as the 

strongest link for success in 

the work force.  With the 

large volume of media use of 

email, telephone, texting, 

Facebook, and Twitter 

implementation of proper 

work place terminology can 

be crucial.   One-on-one 

communication is still an 

essential trait that is needed 

for success.  Termination can 

be the consequence of 

misuse of their 

communication with clients, 

or fellow peers.   

As educator a major goal is 

to prepare students for a part

-time or full time 

employment.  Mock 

interview sessions will allow 

the student to create 

resume, cover letters, 

application forms, follow-up 

letters, and practice for 

different question/answer 

scenario that they might 

encounter during an 

interview. The interviews 

could address experience, 

self-assessment, behavioral, 

and personal goal oriented 

questions.  An employer 

provided random interview 

question that is currently 

used in their international 

company.  Are your students 

prepared to handle this type 

of interview? 
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Experience Questions (approx. 10 minutes) 

**Ask questions based off of past job experience** 

 What were your job tasks at your last employer? 

Tell us about your typical daily tasks at your last job 

Is there anything else I should know about your work style, skills, or abilities? 

What did you like least/most about your current (or past) roles? 

What was one of the hardest challenges you have faced in your li fe, and how did you overcome it? 

Self-Assessment Questions (approx. 5 minutes) 

 If we spoke to your past manager what would he say about your work ethic? 

Name 3 strengths and weaknesses 

How do you handle stress? 

Behavioral Questions (approx. 45 minutes) (several to choose from, these are just 

examples) 

 Give an example of when you worked with a challenging person 

What specific actions or steps have you taken in the past to build rapport and relationships with 

people? 

Tell me about the most difficult or frustrating individual you had to work with, and how you managed 

to work with them. 

What tactics have you used to motivate a group that was not enthusiastic about their work or project? 

What were the results of your efforts? 

Tell me about a time when you really had to pay attention to what someone else was saying, actively 

seeking to understand their message. 

Tell me about a time when you had to resolve a difference of opinions with a co-worker/customer/

supervisor.  How do you feel you showed respect? 

Tell me about a time in which you had to use your written communication skills in order to get an 

important point across. 

Let’s talk about presentation skills.  How would you rate your presentation skills?  What is your 

comfort level speaking in front of others?   

Give me a specific example of a time when you had to address an angry or unreasonable customer.  

What was the problem and what was the outcome?  How would you assess your role in defusing 

the situation? 

Give me an example of a time you had to work on a project/task that you were absolutely dreading.   

Tell me about a time you had to multitask or projects given to you at the same time and how you 

decided what to do and when. 

Tell me about a time when one of your ideas were heavily criticized.  What was the situation?  Your 

reaction? The outcome? 

Other questions 

 Where do you see our company in 10 years? 

What are your future plans? 

Why are you looking for a new job/role?  

 

Encouraging each student to develop a positive attitude will enable them to face the 

many challenges and changes they will face during their employment career.  As an 

individual they need to embrace the idea that change is good.  

TOMORROW’S EMPLOYEES CONTINUED 

3 
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How do you organize your 

business classroom?  Do you 

use electronic files on a 

server, a three-ring binder, 

file cabinets, electronic 

lesson plans, a web page or 

any number of other ways to 

try to organize your plethora 

of files?  How do you share 

those files with students and 

colleagues? 

Melinda Rangel has 

introduced us to an amazing 

“free” online tool to organize 

our classes electronically in 

an organized way and have 

the capability to share those 

files with students, parents, 

colleagues and the teaching 

profession if you so choose.  

LiveBinders is the answer. 

LiveBinders is a way to 

collect resources in one 

location online, in which you 

can organize by topic.  The 

page is set up like tabs in a 

binder.  You can include 

Office documents, .pdf files, 

graphic images, web pages, 

video, YouTube, Google 

Drive documents and that is 

just the beginning.  Binders 

are organized and stored on 

“shelves”.  And you can also 

add other authors’ binders to 

your “shelves” for easy access 

to resources.  LiveBinders 

even has a “LiveBinder It” 

tool that sits on your Favorite 

Tool Bar for easy access when 

you run across an amazing 

resource on the internet. 

Share your binder with your 
class and students can access 
at school or home.  This is 
also a great tool for 
ePortfolios that students can 
share with parents and 
prospective schools to 
demonstrate work samples 
and growth.  The uses are 
unlimited.  
www.livebinders.com is one 
website that you should 
definitely check out.   

L i v e  B i n d e r s  i n  Yo u r  C l a s s r o o m  

P r e s e n t e d  b y  M e l i n d a  R a n g e l  

Recorded by Connie Wadkins 

Jerry Butler of ESSDACK 
presented an interactive 
session on iPad; Mobile 
Device Workflow.  Jerry is 
also known as “Jerry the Tech 
Guy.”  He said people are 
NOT buying PCs much 
anymore; people are turning 
to buying iPads and other 
personal tech 
items.  Everyone in the 
session shared how iPads 
were used at their school and 
in their classrooms.  Many 
ideas were gained from 
sharing info with one 

another.  Jerry continued to 
give info about iPads.  On an 
iPad, there is no file system 
as in a PC.  The iPad was 
designed for a single user, not 
multiple users as a 
computer.  There is no place 
for logging in.  A common 
problem with iPads is the 
printing capacity.  He said a 
person can print from an iPad 
using air print.  Printopia also 
allows you to print to a 
variety of printers and to save 
to a google drive or to save to 
a folder.  Lantronix will also 

allow printing from any IOS 
device.  Jerry also said there 
is a trend to move away from 
servers and to utilize cloud 
for sharing & passing 
files.  Some applications to 
try include:  Google Apps, 
Edmoto, and Big 
Campus.  For tech questions 
& help, you may contact 
Jerry at 
jerrythetechguy@gmail.com.
  His website is 
http:jerrythetechguy.com. 

i P a d :  M o b i l e  D e v i c e  Wo r k f l o w  
P r e s e n t e d  b y  J e r r y  B u t l e r  

Recorded by Brenda McNary 

http://Www.livebinders.com
mailto:jerrythetechguy@gmail.com


If you have students that are 
interested in creating video 
games, this session and, 
consequently, this article are 
for you! At the 2013 KBEA 
Conference, Video Game 
Design with SCRATCH was 
presented by Lori Chambers 
from Kenneth Henderson 
Middle School in Garden 
City.  SCRATCH is a free 
program provided by the 
Massachusetts Institute of 
Technology, better known as 
MIT.  It allows students to 
start thinking about video 
game design and create a 
simple game.  SCRATCH 
games can also be used for 
the Video Game event in the 
Future Business Leaders of 
American competitions. 

Chambers begins her video 
game lesson by allowing 
students to play the video 
games.  Then she has the 
students begin to analyze the 
program from a designer’s 
perspective and complete a 
rating sheet for the game.  
The first step is to identify 
and draw all the characters; 
this includes thinking about 

the various states of 
characters.  For example, a 
driving game would have the 
car in motion, the car when it 
is wrecked, and the car in a 
super turbo speed.  This 
example would have three 
different stages of the same 
character. 

Then students freeze the 
frame and identify the objects 
needed to complete a scene.  
They must work through the 
entire game, scene by scene.  
When they have completed 
the characters and object 
lists, they can begin to 
storyboard the game.  For 
examples of handouts and 
worksheets, Chambers 
recommended Video Game 
Design Foundations - Software 
Design Guide. 

When you are ready to start 
creating a game, start simple 
with a maze or a pong game.  
To help learn about the 
structure of if/then 
statements, Chambers 
recommends playing “Minute 
2 Win It” type games.  
Chambers then walked the 

participants through the basic 
creation of a pong game using 
SCRATCH.  The software 
must be downloaded on the 
computer, and the coding 
statements are dragged into a 
staging window.  There is a 
preview/play window on the 
left side of the screen to 
allow you to see what you are 
creating and if it is working 
properly. 

GameSalad, available at 
www.gamesalad.com, was 
another recommendation for 
teaching your students video 
game design.  The creator 
can be downloaded for free, 
and Cengage has two 
textbooks available to 
support it.  As a great ending 
to the presentation, 
Chambers handed out copies 
of The Official GameSalad® 

Guide to Game Development and 
Making a GameSalad® 
textbooks.  Cengage 
generously donated copies 
for each participant!   

    

C r e a t e  Yo u r  O w n  V i d e o  G a m e  f r o m  S C R AT C H  

P r e s e n t e d  b y  L o r i  C h a m b e r s  
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The keys to flipped 
learning are: 

To shift the balance of 

power toward the 
learner, 

To allow collaborative 

learning as more one 
on one with ‘teacher 
to student’ interaction, 

or ‘student to student’ 
cooperative learning, 
or even with a ‘student 

to content’ 
relationship in learning 
the concepts, 

 And repetition and 
working at a student’s own 
pace is available and 

learning becomes the 
center of the environment. 

Participants started with an 

assignment as a student in a 
flipped classroom including 
watching a video and a quiz 

over the material covered 
in the video. Then Jeanie 
presented information of 

how flipped learning 
works, methods of 
implementation and 

resources to use. 

A link to a Symbaloo 

account was shared and 
how it puts all your 
resources together in an 

organized manner and how 
she has things arranged for 
her classroom. Socrative 

was an application used to 
create a quiz, but other 
methods like moodle, 

google forms and other 
apps are available for 
assessing what the students 

learn from their flipped 
lesson. It makes things 

interactive, providing 
opportunities for 
expansion of discussion, 

and a chance to formulate 
questions students may 
have come up with to ask 

during actual class time. 
Since videos are a main 
form of flipping the 

classroom, resources were 
shared of how to create 
your own videos with 

different downloaded 
options (mostly free) and 
sources to find videos 

already created to present 
the same concept or idea in 
another method rather 

than every teacher 
reinventing how to 
creatively present the 

material. Lots of options 
are out there, including 
Khan Academy, 

WatchKnowLearn, School 
Tube, Teacher Tube, You 
Tube Education, Know 

Mia, ThingLink, Teaching 
Channel, Adobe TV, TED 
Talks, and Gooru 

Learning. 

Whether to Flip or Not to 

Flip your classroom 
instruction is a personal 
preference and some 

concepts lend themselves 
to this technique better 
than others. Attempt it 

once, try it again, and 
maybe even flip a whole 
lesson, section, unit, or the 

whole classroom. The 
beauty of this option is you 
can decide and it is flexible 

on so many levels. With a 
teacher’s absence or 
student absences, the 

learning can still go on and 
not be put on hold.  

To  F l i p  o r  N o t  t o  F l i p  
P r e s e n t e d  b y  J e a n i e  M i c h a e l i s  

Recorded by Denise Parr 



KBEA members had the 

opportunity to learn about 

some of the new features of 

Windows 8 and Office 13, as 

well as some great tips on 

purchasing for your district, 

from Brenda White, District 

Technology Coordinator for 

the Lincoln Unified School 

District.  Brenda was able to 

bring laptops for the group to 

use which was very helpful.  

Some participants were 

curious, some were “lost 

souls” and some were anxious 

to learn more and were able 

to share information. 

If anyone plans to change to 

Windows 8 and Office 13, 

you better plan on taking 

extra time to “play around” 

and to experiment using the 

new tools.  Brenda, and 

others in the session, also 

recommend on viewing the 

YouTube peer support which 

is about 30 minutes, before 

starting your usage.  The 

Windows tutorial at 

Windows.Microsoft.com is 

also very helpful to start 

with. 

For those who had already 

been using Windows 8, it 

was nice to learn that on Oct. 

18, Microsoft was bringing 

back the “start” button.  The 

“tiles” that appear on the 

screen when it is opened, are 

“live” with streaming data, so 

one does not have to open 

apps.  Documents, photos, 

your calendar, contacts and 

files in the Cloud are all 

accessible from any computer 

because everything is in the 

SkyDrive.  SkyDrive is 

similar to Google Drive.  

Office 13 (Word, Excel, 

PowerPoint, One Note & 

Excel Survey) are on 

SkyDrive, Access is not. 

The Control Panel is found 

under Settings, and Library 

saves your pictures (like 

Windows 7).  If you right 

click on an app, one can 

unpin, uninstall or make 

smaller.  The biggest change 

to Word is a document can 

be saved to the SkyDrive 

AND pdf files CAN be 

edited.  A nice change to 

Excel is the “Flash Fill” as the 

computer “watches the 

actions” and automatically 

records in the cells. The size 

of the cells can be adjusted 

when you use Touch Mode to 

have more space. PowerPoint 

changes are great as you can 

now add photos without 

saving.  When open for a 

slide show, you can now 

control and have the 

presentation appear on half of 

your computer screen and 

the other half can be your 

notes, while only the 

presentation is projected to 

your class.  One-Note allows 

you to record while keying 

and then one can go back and 

hear what was said. 

As more KBEA members 

have access to Windows 8 

and Office 13, the 

information shared will be 

very helpful.  KBEA 

members are fortunate to 

have opportunities to attend 

hands-on session and share 

information.  Our KBEA 

network is one of the greatest 

around.  Many thanks to 

Brenda! 

W i n d o w s  8  a n d  M i c r o s o f t  O f f i c e  2 0 1 3  
P r e s e n t e d  b y  B r e n d a  W h i t e  
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Mike Welty, currently at 
Clearwater High School 
for the past 15 years and a 

member of Computer 
Science Teachers 
Association of Kansas, 

made a presentation to 
viewers on how he 
instructs his PhotoShop 

classes at the 2013 KBEA 
Convention.  Descriptions 
of the classes Mike teaches 

can be found at 
www.usd264.org. 

Mike stated how it really 
didn’t matter if you were 
teaching PhotoShop 5 or 

PhotoShop CS5.  Most of 
the basic tools are still the 
same; however, there are 

more ways to do things and 
a few more bells and 
whistles with the more 

current versions.  His 
suggestion was to try and 
stay within three versions 

in your classroom and two 
versions within industry 
standards.  He stated all 

students really need to 
know when they leave the 
PhotoShop classroom or 

graduate are the base skills 
of PhotoShop.  They will 
learn the more advanced 

techniques if they pursue a 
career that utilizes 
PhotoShop. 

Mike also suggested to 
teach the students to use a 
tablet with the PhotoShop 

program.  Since they are 
expensive, you may have 

to buy one or two and then 
rotate them amongst the 
students.  Students start 

out not liking the tablet at 
all, but later they end up 
loving to use it.  He 

suggested the WACOM or 
BAMBOO Tablet for 
classroom use. 

Begin instructing by 
teaching the PhotoShop 
interface, followed by two 

simple rules:  1) Triangles 
Mean More Stuff (basically 

additional options on 
toolbar) and 2) The Magic 
Magnet or Automatic 

Selection isn’t worth a 
darn, because PhotoShop 
decides the settings, 

instead of the user. 

Next, he teaches the basics 
behind the tools in the 

toolbar.  He starts with 
Navigation/Annotation 
Tools, moves to the 

Selection Tool and then 
Painting & Text Tools.  
(Teaching the Text Tool 

early allows them to put 
their names on their 
papers. J)  Remember to 

remind the students that 
with different tools come 
different ribbons and 

different options.  He 
suggests using the samples 
from textbooks to find 

objects/images to teach, 
but he also suggested using 
Google Search for large 

vector images or even 
going to Stock Images at 

sxc.hu or morgue.  
Following Painting & Text 
Tools, begin teaching the 

Layers Concept.  This 
should be done early in the 
semester.  Discuss the 

default foreground/
background options, as 
well.  He also suggests 

teaching them the old 
fashion way to fix “red eye” 
and then teach them the 

Red Eye Tool.  He believes 
fill is a better concept to 

use than the Paint Bucket 
Tool, also.  Although the 
Clone Tool is neat, it really 

is not important to teach. 

Mike suggests that you 
should remind the kids to 

NEVER blow up a picture 
because it pixelates and 
you CAN’T always trust 

what your monitor shows.  
He also suggested taking 
one day or two to use 

PIXLR, which is an on-line 
imaging tool that is free.  
This program shows that 

the tools and techniques 
learned in PhotoShop can 
be applied basically 

everywhere because the 
concepts are the same. 

Instead of using the books 

to teach the students, use 
exam copies to teach 
yourself and then teach the 

kids bookless.  You don’t 
want to teach them to just 
“follow the directions”, and 

that is what using a book 
does.  Teach the students 

Te a c h i n g  P h o t o  S h o p  B o o k l e s s  
P r e s e n t e d  b y  M i k e  W e l t y  

Recorded by Dawn Rottinghaus 



to create “cool” things on 
their own.  Let their 
creativity come out. 

Sample Teaching Ideas 
& Tips Mike Welty 
provided. 

1.Layer Masks—Take 
pictures during dress 
rehearsal of the school play 

and have the cast pose.  
Then take individual pics 
on the side.  Don’t choose 

something plain as the 
background.  Take these 

pics and make a new cover 
for the program for the 
school play.  Utilized 

group pics and individual 
pics on the cover. 

2.Discuss with students 
what has been 
PhotoShoped and what is 

real.  Use magazines to do 
this assignment. 

3.Create Picture Puzzle 

Books, like Life Magazine. 

4.Always remember your 
Art teacher is your best 

source for Art Criteria 
Standards.  Second best is a 
design book. 

5.Set aside Perkins money 
for resource materials for 

yourself and the students.  
Buy PhotoShop books from 
the bookstore, instead of a 

publishing company.  The 
two best types of books to 

purchase are Layout and 
Concept books. 

6.PhotoShop is a great lead 

into Web Design and 
Graphic Design classes.  
These fall in the Web 

Pathway. 

7.Remember to teach Web 
Page Graphics vs. Printed 

Objects, as well as RGB 
(monitor) vs CMYK 
coloring. 

Te a c h i n g  P h o t o  S h o p  B o o k l e s s  
9 
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Kevin Johnson presented 

topics related to what a 

typical business law class 

would cover and how they all 

encompass relationships. 

Some of the connections 

Kevin discussed include: 

Partnerships can have “A 

common law start” as a 

business, similar to how 

common law marriages are 

created. Marriage is a good 

indication of how a 

partnership will go. There 

should be equal power in 

respect to how our law looks 

at it. If you can’t get along 

with your business partner, 

consider how that will 

determine the fate of your 

business and the decisions 

made. 

Employment law is based on 

employment at will. It is an 

unequal relationship because 

power changes with authority 

parameters and situations. A 

good comparison is a parent-

child relationship (especially 

young child) because there 

are authority parameters in 

that relationship. 

Contracts work to an equal 

benefit for both parties. 

Choice is available. However, 

with contracts of adhesion, 

the seller has the upper hand 

generally and determines 

many of the conditions. A 

level of trust must be present 

for contracts to be fulfilled.  

Health club contracts are a 

good example to use. It is a 

serious relationship; possibly 

to both parties, likely more 

to one party than the other. 

Ethics is about morals, 

values, and standards –A 

large part of relationships. 

Defend the concept that 

ethics is important. 

The information Kevin talked 

about made it relevant to 

how students can learn and 

relate the material and 

validated how teachers are 

discussing the important 

concepts in this course. 

Business Law is all about 

relationships. If law doesn’t 

require specific formalities, 

create some. 

B u s i n e s s  L aw  
P r e s e n t e d  b y  K e v i n  J o h n s o n  

Recorded by Denise Parr 
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Mr. Baetz’s goal is to help 
teachers to deal with the 
student that is so focused on 
one thing that they are not 
able to see the big picture. 

He is the publisher and 
creator of Kansas Pregame 
and Kansas Hardwood.  He is 
an entrepreneurial success 
story.  His story proves that 
anyone can own and operate 
their own business. 

He explained how everyone 
has a skill set that is valuable 
to someone else and if they 

don’t understand the business 
side they must partner with 
someone who does.  Business 
ownership is a possibility for 
everyone.  He reminded 
teachers to not put 
limitations on their students.  
Do not pigeon hole kids – 
help kids to believe in 
themselves. 

Mr. Baetz explained the 
importance of talking more 
about entrepreneurial 
opportunities in your own 
towns to encourage and show 

students the importance of 
entrepreneurship 
opportunities in their own 
communities. 

He ended with reminding 
teachers that you get what 
you give, don’t be afraid to 
start a business and don’t 
wait to follow your dreams. 

F r o m  E d u c a t o r  t o  E n t r e p r e n e u r  

P r e s e n t e d  b y  J o h n  B a e t z  

Recorded by Crystal Kohman-Smith 

The Game Design session 

informed the attendees about 

using XNA to design simple 

games that students can 

create and play.  For less than 

$100, you can have your 

classroom up and running 

with software, controllers, 

and free curriculum from 

CSTAKansas.org to teach the 

game programming class.  In 

one class period, Mike is able 

to have the students design a 

simple game to grab their 

interest for the class.  Mike 

also mentioned walking 

around the hallways with an 

Xbox controller (the 

controllers used for the 

games), can generate 

questions and interest.  Mike 

did a great job. 

C# would be the prerequisite 

class for teaching the Game 

Design class mentioned 

above. 

Note: Mike said XNA is 

changing to Monogame. 

G a m e  D e s i g n  

P r e s e n t e d  b y  M i k e  W e l t y  

Recorded by Lynn Eichelberger 
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Ms. Zimmerman shared with 
the group about how she used 
social media for her Deca 
group and the importance of 
using social media to 
communicate with your 
group members, no matter 
what group it is.  She also 
stated that she uses Twitter 
and Google Hangouts to 
create excitement for her 
group as well as keeping 
them informed.  In order to 
engage users she creates 
contests and pictures on 
Facebook and asks for likes, 
shares, and comments. 

Ms. Zimmerman has also 
used different programs to 
make life easier in the social 
media world such as 
tweetdeck, buffer, and 
hoopsuite.  Hoopsuite allows 
you to schedule ahead of time 
tweets to your members.  
Another way to make things 
easier for the instructor/
sponsor is to allow students 
to be in charge of 
communication and 
promotion through social 
media.  But it is important 
for students to have 
guidelines and a code of 
conduct established.   

Some tips to make sure and 
keep in mind when allowing 
students to post on social 
media on behalf of your 
school group or organization 
are: 

Make sure students 
understand the importance of 
what is posted 

To use a system of checks and 
balances to check spelling and 
grammar 

Its important to know district 
policies before setting up and 
using school-based accounts. 

When using Facebook make 
sure to set up a page, not a 
profile and know the 
difference between the two. 

Remember that national 
officers can be great 
resources. 

When using Twitter, Ms. 
Zimmerman gave some 
important tips to consider 
such as using wit and sarcasm 
in tweets, learn about 
hashtags and use them, be 
consistent by using scheduled 
tweets, making sure to keep 
tweets relevant and post 
information that others will 

want to share.  Ms. 
Zimmerman did recommend 
using www.Remind101.com 
which is a web or phone app 
to contact kids by text 
messaging. 

Ms. Zimmerman also spoke 
about becoming familiar with 
Instagram, with using vine to 
create brand and company 
messages, using blogger to 
submit materials, scrapbook 
online and for portfolios for 
the end of the year.  She also 
discussed that all of these 
avenues are way to 
communicate with 
administration, businesses, 
and parents. 

Ms. Zimmerman ended with 
stating that Pinterest was a 
great place for creative 
classroom ideas – that are 
easy to search, easy to use as 
a classroom tool and easy to 
use to plan events by sharing 
boards with students.    

To find all resources shared 
at the session please look at 
the following livebinder 
http://ow.ly/pGQA7  
Password:  kbea 

S o c i a l  M e d i a  
P r e s e n t e d  b y  S h a n n a  Z i m m e r m a n  

Recorded by Crystal Kohman-Smith 

http://www.Remind101.com
http://ow.ly/pGQA7
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In Post PC era: laptop and 

desktop computing thing of 

the past. PC sales are down 

worldwide. 

Jerry started the session 

asking participants about their 

current use and plan to use of 

iPads or tablets in their 

schools. 

Ipad: the “i” stands for 

INDIVIDUAL. 

Key thing to remember: 

“Assests”—apps—belong to 

an iTunes account, not to any 

particular iOS device. 

These accounts are 

individual, not institutional. 

Be sure they are generic 

accounts owned by the school 

district. 

New with iOS7: the school 

can buy the apps and the 

students can subscribe to the 

app. The school can then 

cancel students who leave or 

graduate. 

What are our barriers? 

 IT guy 

 Can’t print….But why are 

we??? Easier to do 

electronically. Toner is 

expensive and more things 

can be purchased. If printing 

is needed, can use: 

o AirPrint 

o Lantronix xPrint server 

o Printopia 

 Where are Files?? 

o Think about workflow 

before you start 

Getting Started 

 Wireless Infrastructure 

 IOS devices are chatty 

 MDNS is essential 

 IOS 6 Education 

Deployment guide 

 VPP 

 Apple Configuator 

 MDM Apple 

 Casper 

 Meraki 

 Filtering – Proxy server…

not fun 

 Firewalls – 17.x.x.x 

How will you Deploy? 

 Personal ownership model 

 IPads synched with 

“mothership” 

 App store can be disabled 

on iPad 

Personal Ownership 

 IOS 7 will change this 

 IOS 7 in Education 

website gives good 

information 

(www.apple.com/ios/ios7/

education) 

Profile Manager 

 Apple server includes 

profile manager for iOS and 

computers 

 Meraki and Casper also use 

Configuration Profiles 

 FREE configuator app 

Don’t: 

 Schools doing BYOD 

(Bring Your Own Device) are 

probably not going to 

function very well due to 

teachers not knowing how to 

assist everyone. 

M a n a g e  D i f f e r e n t l y :  T h e  Z e n  o f  i P a d  M a n a g e m e n t  

P r e s e n t e d  b y  J e r r y  B u t l e r  

Recorded by Patty Lenning 
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In 2012 the business teachers 

at Newton High School found 

a rewarding and motivational 

tool to boost enrollment and 

get students interested in 

business classes. This one tool 

was implemented in the Fall 

semester and 43 students 

took the challenge of being 

the first students in NHS 

history to start a new 

tradition at Newton High 

School.  

That one tool was the 

National Business Honor 

Society. The National 

Business Honor Society is a 

great way to recognize the 

excellence of your business 

students. It will also foster 

and recognize leadership 

skills and character 

development and help 

members grow ethically and 

socially by promoting an 

interest in business. 

Secondary schools, both 

public and independent, that 

offer a business education 

curriculum are eligible to 

start a chapter. All the 

teachers who teach in the 

department must be NBEA 

members and the curriculum 

must be reflective of the 

National Standards for 

Business Education. 

Membership is open to 

juniors and seniors who meet 

the following eligibility 

guidelines: 

1.Completed or currently 

enrolled in their 3rd business 

course 

2.3.5 GPA for business 

classes 

3.3.0 GPA overall for all 

course work.  

The requirements for starting 

a chapter include writing 

chapter bylaws. NBHS 

provides a bylaws template 

that advisors can modify to 

create their own making this 

process very simple to 

complete. There are two fees 

associated with starting a 

chapter and they include a 

$100 charter fee and a $50 

annual renewal fee.  

Chapters are also required to 

establish a local chapter board 

and submit an annual chapter 

update. Once your chapter is 

in place and members 

selected for inclusion, the 

chapter must do the 

following four steps: 

1.Elect local officers 

2.Conduct an installation 

ceremony 

3.Participate in service 

activities 

4.Offer insignia items to your 

members 

When forming a chapter, 

NBHS supplies a chapter start

-up kit that includes the 

chapter bylaws template and 

application. The lead advisor 

should submit the application 

along with $100 charter fee, 

a list of business courses 

taught in the department and 

bylaws. This application can 

be submitted anytime during 

the year, but applications are 

only evaluated three times 

during the year. Advisors can 

determine if they wish to 

charge chapter dues or not. If 

dues are charged, the 

maximum amount can only 

be $20.After your application 

is submitted and accepted, 

your chapter will receive a 

chapter charter along with 

membership certificates for 

each member, promotional 

materials as they become 

available and insignia items 

that are available for 

purchase. Your students will 

be recognized by being listed 

on the NBEA website, their 

names will be published in 

the NBEA Business Education 

Forum and locally they will be 

honored at the installation 

ceremony.  

If your business department is 

looking for a way to promote 

your curriculum and grow 

your classes, this is an 

effective tool to achieve that 

goal. 

N B E A  B u s i n e s s  H o n o r  S o c i e t y  
P r e s e n t e d  b y  M e l i n d a  R a n g e l  

Your Tool to Promote and Recognize Students 
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The Mt. Plains Business 

Education Association Board 

met in Kansas City two 

weeks after KBEA.  M-PBEA 

President Connie Lindell 

from Kansas, presided.  

Seven of the nine states in the 

Region were represented, as 

well as NBEA’s CEO, Dr. 

Janet M. Triechel was in 

attendance. 

Discussion concerning  

M-PBEA conventions was a 

large part of the meeting.  

June 2014, M-PBEA will be 

in Irving, TX, at the Hilton 

Garden Inn-South DFW.  

Kansas teachers are 

encouraged to submit 

proposals for presentations.  

Also, KBEA is encouraged to 

support three persons to 

participate in the Leadership 

Development Institute.  One 

can be a student or first year 

teacher.  All of the KBEA 

Award recipients (Rookie, 

Secondary, etc) should 

forward their applications to 

M-PBEA for recognition at 

the Regional level. 

June 2015, Albuquerque, 

NM is where the M-PBEA 

convention will be held.  

Because New Mexico is 

getting reactivated as a state 

organization, each of the Mt. 

Plains states will be asked to 

help in some way.  Any 

KBEA member with 

connections to New Mexico, 

please contact Connie or 

Marilyn. 

Even though it is over a year 

away and you are willing to 

help, please contact Connie 

or Marilyn. 

I presented an invitation that 

Kansas be the host state for 

the 2016 convention and it be 

held in the Kansas City area.  

The Board accepted the 

invitation and a formal 

proposal with location 

information and tentative 

schedule must be presented 

at the June 2014 Board 

meeting.  Connie and 

Marilyn will co-chair, Nate 

Naasz has indicated he would 

be program chair.   

M P B E A  U p d a t e  

From Marilyn Jones 

KBEA          MPBEA          NBEA 

2014 Conference        2014 Conference         2014 Conference 
October 16-17, 2014        June 18-21, 2014         April 15-19, 2014 
Airport Double Tree        Hilton Garden Inn         J.W. Marriot at LA Live 
Wichita, KS         Dallas/Fort Worth, TX        Los Angeles, CA 
 
2015 Conference        2015 Conference         2015 Conference 
October 8-9, 2015        June 14-17, 2015        March 31-April 4, 2015 
Airport Double Tree        TBD      Chicago Marriot Downtown 
Wichita, KS         Albuquerque, NM        Chicago, IL 
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Scholarship winners 

The Scholarship winners for 2013 were 

Tyler Swalley and Jessica Dhority, both 

from Emporia State University.   

Congratulations on your awards! 

Share an idea winners 

Jeanie Michaelis 2nd place 

Lorena Lott 3rd place 

Each year KBEA holds a “Share an Idea” Contest in which educators submit a new 
lesson plan for a topic of their choice.  The entries are judged and cash prizes are 
given to the top 3.  This year’s winners are pictured below. 

Melinda Rangel 1st place 
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Congratulations to all of our members who 

reached milestones in their teaching careers in 2012-2013!* 

10 years of service 

Tom Kilgore 

LaTrisha Flax 

5 years of Service 

Hollie Ricke 

15 years of service: Chris Holborn, 

Lynn Eichelberger, Kristin Salazor 

20 years of service 

Sherry Wiesen 

25 years of service 

Jean Anna Sellers 

30 years of service 

Roberta Augustine 

35 years of service 

Annette Moore 

 

*Others receiving awards for service, but unable to attend the conference are listed on page 18. 



T h a n k  y o u  t o  t h e  20 1 2 - 20 1 3  

C o n v e n t i o n  C o m m i t t ee  

We appreciate all of your hard work which lead to a great conference! 

Nate Naasz-Convention Director  Kristina Dickerson-Hotel Liaison 

Kim Dhority-Exhibits Chair  Debra Kidd-Registration Chair 

Members of the 2012-2013 KBEA Board: Michelle Bruna-President, Denise Parr-Past Presi-

dent, Lori Chambers-President Elect, Connie Wadkins-Secretary, Tara Upson-Treasurer, 

Mary Middleton-KBT Editor, Gina Stanley-MPBEA Representative, Nicole Friesen-

Southwest Director, Angela Yarbrough-Southeast Director, Susan Montoy-Northwest 

Director, and Irma Jean Blaha-Northeast Director 
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Teaching “Milestone” Award  

Recipients Not Present at luncheon 

10 years    15 years   20 years 

Dana Handy    Lance Farris   Cindy Gillespie 

Nathan Heibert    Dori Roth 

Hannah McClelland   Kathy Satomi 

Clint Robinson 

C
on
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ds

 

ROOKIE EDUCATOR OF THE YEAR: 

SAMANTHA JENSEN, BENTON 

SECONDARY EDUCATOR OF THE YEAR: 

SHERRY WIESEN, BENINGTON 

POST SECONDARY EDUCATOR OF THE YEAR: 

SCOTT JONES, FORT HAYS 
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LDI is held at the beginning of the Mountain-Plains Business 
Education Association conference, this year held June 18-21 
in Dallas/Ft. Worth, Texas.  The 2 day course is beneficial to 
anyone in or wanting to improve their leadership skills/
knowledge in a business education organization position.  If 
you are interested in attending LDI (a stipend is available to 
help cover costs), please contact Lori Chambers at lrcham-
bers3@gmail.com .  You may also contact Sheryl Piening 
Keller, MPBEA Past-President, at spiening@southeast.edu 
for more details about the upcoming LDI format. 

Leadership Development Institute 

In Memoriam 

Iva Tomlinson 1949-2013 

Thank you for your service to our profession, passion 

for your craft, and love for your community and 

those within it for 41 years. 
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Denise Parr, Russell High 

School, served on the board 

in many positions including, 

but not limited to, President

-Elect, President, and Past-

President 

A huge Thank You goes to our 

outgoing board members for all their 

years of service! 

KBEA on the web! 

www.ksbea.org 

Lori Chambers 

     President 

Michelle Bruna 

     Past President 

Kenna Teel 

     President-Elect 

Nate Naasz 

     Convention Director 

Michael Moseley 

     Secretary 

Lorena Lott 

     Treasurer 

Mary Middleton 

     Newsletter Editor 

Marilyn Jones 

     MPBEA Representative-Interim 

Nicole Friesen 

     Southwest Director 

Angela Yarbrough 

     Southeast Director 

Susan Montoy 

     Northwest Director 

Irma Jean Blaha 

     Northeast Director 

Debra Kidd 

     *Registration Chairperson 

Kim Dhority 

     *Exhibits Chairperson 

Kristina Dickerson 

     *Hotel Liaison 

Patti Lenning 

     *Webmaster 

Marilyn Hoy 

     *Legislative Liaison 

*Denotes members of convention committee and 
non-voting members of the Executive Board 

20 1 3 - 20 1 4  K B EA  B o a r d  M em b er s  

Pictured from left to right: (Back) Michael Moseley, Lorena Lott, Nicole Friesen, Nate Naasz 
(Middle) Patty Lenning, Kenna Teel, Lori Chambers, Michelle Bruna, Debra Kidd, Irma Jean 

Blaha, Mary Middleton (Front) Kim Dhority, Sue Montoy 
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Connie Wadkins, 

West-Franklin High 

School, served as 

Secretary 

Tara Upson  

Salina, served 

as Treasurer 

http://www.ksbea.org

